Section 1-5.1:2 Education Equity Opportunity Defined; Guiding Questions; Equity
Goals Expressing cultural €itferences allowed; Equity Measurements; Key Ferms-
—A-—The School Board defines Education equity Opportunity to mean fair treatment,
access, opportunity, and advancement for—al students while striving to identify
and eliminate barriers without considering the student’'s—+aece,—celor—er—ethnicity—in
addition,—the—Sehool Board recognizes that societal factors may influence student
outcomes; therefore, the School Board endeavors to provide students with academic
and social-emotional support to assist all students in meeting their goals and
reaching their potential. The race, color or ethnicity of a student will not be
considered as a societal factor when providing students with academic and social-
emotional support. The School Board believes it is the shared responsibility of the
School Board, employees, parents, community stakeholders, and students to work
towards equity in education and race. opportunity for all students-without considering-a
student’s race, color, or ethnicity.

B. In order to ensure that there is education opportunity for all students enrolled in
Suffolk Public Schools, Suffolk Public Schools must take into consideration the following

factors useseqﬂﬁy—as—a—lens—te# when maklng deC|S|ons regardlng resource aIIocatlon
and stafflng 3 .

(2) Is there alignment with decisions related to eguity education opportunity as defined
in this policy and the school division’s mission and vision statements?

(2)  Whatis the impact of decisions on stakeholders?
(3)  Are stakeholders included in the decision-making process?

(4) Does Suffolk Public Schools provide the necessary resources to achieve egquity
education opportunity?

C. Employees of Suffolk Public Schools and students enrolled in Suffolk Public
Schools are permitted to express their unique cultural differences but should not demean

opposmg cultural dlfferences or V|eWp0|nts Su#entk—Pth%eheeJ&V\M—develepﬂa—plarHe

dwe#sq%y—and—melu&en—m—ew—sehee%—and—pmg&ms#he In order to promote educatlon
opportunity, Suffolk Public Schools equity-phitesephy-will focus on the following:

(1)

(2)  Analysis of demographic data related to student achievement, specialty program
participation, gifted and advanced courses, and student behavior data. The
demographic data should not consider the student’s race, color or ethnicity.



3)
(4)

()

(6)

(7)

(8)

9)

(10)

D.

Facilitation of community engagement events and activities for stakeholder input.
Development of an Equity-Strategic Education Opportunity Plan that identifies,
reviews, and implements curricula, initiatives, resources, and efforts that provide
equitable education opportunity and support for all students without any regard for
the student’s race, color, or ethnicity.

Review of current school board policies to include any necessary language to
guide and support a focus on eguity education opportunity throughout the district.

Development of the Suffolk Public Schools Eguity Education Opportunity
Committee, inclusive of stakeholders such as Suffolk Public Schools employees,
parents, students, and community members, to annually review metrics related to
the-equitypoticy this policy regarding education opportunity. This committee will
include a division-level eguity education opportunity lead and a school-level eguity
education opportunity lead. The committee will meet on a regular basis and report
to the Superintendent.

Development of an Egquity—Audit Education Opportunity Tool that measures
institutional practices that identifies diseriminatery trends in data that-affeet-which
indicates that students are not receiving educational opportunity. The Equity-Audit
Education Opportunity Tool will assist school leaders in assessing if the school
provides the processes, information, and supports that create a positive learning
environment so students and staff can perform at their highest level.

The following metrics may be used to measure the impact of the Suffolk Public

Schools Equity Education Opportunity Policy:

(1)

(2)
(3)
(4)

Allocated funding to schools predicated on the need to support all reporting groups
for student achievement, co-curricular and extra-curricular activities, social
services, or program needs of the school.

Student enroliment by school and location.
Discipline data.

Professional learning that focuses on cultural competence as required by state law
and regulations of the Virginia Board of Education, and preficiency,—culturaty
relevantinstruetion; building sustainable relationships and-thefoundation-of equity.
with an emphasis on ensuring education opportunity for all students without
considering the student’s race, color or ethnic background.



E. In the implementation of this policy, Suffolk Public Schools will take-trteo-aceount
consider the following terms:

e Cultural Competency: Having an awareness of one’s own cultural identity and
views about difference, and the ability to learn and build on the varying cultural and
community norms of students and their families. It is the ability to understand the
within-group differences that make each student unique while celebrating the
between-group variations that make our country a tapestry. Virginia Code Section
22.1-298.7 requires school board employees holding a license issued by the
Virginia Board of Education complete cultural competence training in accordance
with guidance |ssued by the Vlrglnla Board of Educatlon

spekenﬂat—hem& Ensurlng that aII students WI|| have equal opportunlty to receive
the benefits of a public education regardless of disparities in age,
cognitive/physical ability, gender geography, race, sexual orientation, and
somoeconomlc status.

e Inclusive School Communities: Environments where all students, educators,
and families feel supported and are extended a sense of belonging regardless of
race, ethnicity, gender, identity, learning preferences, socio-economic status, or
education.



« Marginalized Students: Those that have been systematically excluded and

relegated to lower educatlonal opportunltles Ln—wcgmta—speemeauy—n—ts—these

meludesBJfaeleandﬁspamc—smdent& which mcludes economlcally dlsadvantaged

students, English Learners, and students with disabilities.
« Opportunity Gap: Describes the complex issues that contribute to achievement
gaps and recognlzes the hlstorlcal and sometal |mpI|cat|ons ef—the—way—Faee—&nd

systems—and-supportsto-achieveand-sustainractal-eguby (Adopted August 12
2021, Ordinance 21-22-18)

Legal Authority — Virginia Code § 22.1-78 (1950), as amended.



